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centyears , however ,somecompanieshavebeguntousewhatiscalledan “advancepaymentof
retirementallowancesystem(APS)"throughwhichtheypaytheiremployeesmoneyequivalent
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So 幽called Japanesemanagementthathasfacilitatedorganizationalcommitment ,iscomｭ






























































ActualNeeded HR 孔4 A Role畠』 ~
























promotethisreformationandworkersarepuzzled(e.g.Yanashita ,2001).Itisnottrue , however ,
alworkersarepuzzledanddenythereformation.AccordingtoOhta(1994), Japanese-style
HRMhassuppressedfreedomandindependencyofworkers. “Kaisha Ningen(companyman)" ,
bornfromJapanese-styleHRM ,isnotsupportedespeciallybyyoungerpeople.
Moreover ,eachpracticeofJapanese-styleHRM-lifetimeemployment ,seniority-based
wages ,company-basedunionandsoon- suppo口s eachotherandgetstangledtogether.Since
theseconstituteacompleteharmoniouswhole ラthere isnotmuchpointindisjointingthem


















Organizationalsocialization.AccordingtoLouis(1980), “ organizational socializationisthe




































EmployeeattitudestowardJapanese-styleHRM. “ Lifetime employment" , “seniority-based
systemヘ “RAS" wereconsideredasJapanese-styleHRM.Inaddition ， “performance ゐased
system"waschosenasareversevariable.Attitudetowardeachofthemwasasingleitem.Reｭ
spondentswereaskedwhethereachHRMisgoodornot ,where4=‘ good forbothemployees
andafirm\3= ‘good foremployees ,butnotgoodforafirm' ,2=‘ notgoodforemployees ,but








ploymentagain , Iwouldchoosemyorganization;(5) ‘I canexplaintomyfriendsthatmyorｭ
ganizationiswonder 向I ;(6)Itwasagreatmistaketochoosemyorganization(R).Thefiveconｭ
tinuance-relateditemsincluded:(1)IfIleavemyorganization ,Iwillhavedepreciatingwords














negativelyrelatedtoage, tenure , position ,organizationalcommitment ,lifetimeemploymentand
RAS,whilepositivelyrelatedtoeducationallevel.
Table1.DescriptiveStatisticsandCorrelationsa




















































































































good bad good bad
APS 51 43 15 79
non-APS 416 134 17 373
X2 18.41 10.10
df
p .00 本当 k .01 湯本
本 : p< . 05 ， 事 * : pく .0 1
foremploγe forcompany
good bad good bad
APS 27 72 7 92




ホ : p< . 05 ， ・ * : p< . 0 1
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Table4.Performance-based System Table5.RetirementAllowanceSystem
foremployee forcompany foremployee forcompany
good bad good bad good bad good bad
APS 62 35 87 10 APS 27 72 7 92
non-APS 316 212 47 51 non-APS 21 33 58 486
χ2 0.57 0.04 x2 49.06 1.55
df df
p .451 .843 p .00 *事 .213
























ment ,ACandCC ,ontotwoindependentvariables ,thatistenureandAPS.Thepurposeofthis
analysisistestingthedeterminants.Becausetherewasaverypositivecorrelationbetweenage
andtenureasseenpreviously ,weusedtenureasavariableoforganizationalsocialization.Intaｭ
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